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Conflict of Interest Management  

QRT Paris SAS, part of the QRT Group1 has adopted a Conflicts of Interest Policy aligned with its 
group-wide framework to ensure that all potential or actual conflicts of interest are properly 
identified, assessed, mitigated, managed, and monitored. This policy is supported by the 
organisational and procedural safeguards designed to protect client interests at all times. 

Commitment to Fair Treatment and Transparency 

Should any conflicts of interest arise, they will be addressed in a fair, transparent, and equitable 
manner, always prioritising the interest of the Funds2 managed by QRT Group. Full, clear, and 
relevant disclosures will be made to clients whenever necessary. 

Accordingly, in the event of a conflict of interest, QRT Paris SAS authorises itself, to: 

• Proceed with a transaction or activity if appropriate arrangements are in place to manage 
the conflict adequately 

• Inform the client in a timely and comprehensive manner of the nature and origin of any 
potential conflicts 

• Refrain from proceeding with a transaction that would result in an unmanaged or 
unmanageable conflict of interest 

Organisation and Prevention Measures 

QRT Paris SAS has implemented the following practices to prevent, control and mitigate conflicts 
of interest: 

• Identification and Mapping: A Conflicts of Interest Register is maintained by QRT Paris 
SAS and regularly updated by Compliance to identify, assess, and record potential and 
actual conflicts. 

• Segregation of Duties: Clear separation of functions across teams to prevent undue 
influence or information sharing between conflicting roles. 

• Training and Awareness: Ongoing training ensures all employees, contractors, interns 
and consultants understand how to recognise and report conflicts. 

 
1 Defined as all QRT entities globally. 
2 Defined as Cayman-islands based AIFs and mandates. 
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• Control Framework: Specific procedures are implemented in relation to personal 
account dealing, gifts and entertainment, order execution, outside business interests, 
private transactions, remuneration, employees’ certification and investment research. 

• Internal Governance: QRT Paris SAS Directors ensures that the conflict-of-interest 
framework is updated and reviewed as required.  

• Client-Centric Controls: Ongoing monitoring ensures that the investment strategies and 
allocations across Funds are fair and do not disadvantage one fund over another. 

Management of Conflicts 

When a conflict of interest is identified by QRT Paris SAS: 

• The risk is assessed and documented, and mitigation measures are applied (e.g., 
restrictions, enhanced supervision, or information barriers). 

• If a conflict cannot be sufficiently mitigated, it is disclosed to the affected clients before 
acting on the matter. 

• Disclosures are made in a durable medium, with sufficient detail on the nature of the 
conflict, its potential risks, and the controls in place. 

Employee Responsibilities and Reporting 

All QRT employees are periodically reminded that they must: 

• Avoid situations where their personal interests conflict with those of the firm or its clients. 
• Disclose private investments, outside interests and seek prior approval from Compliance 

if required. 
• Report any potential conflicts to their line manager and/or directly to Compliance 
• Follow applicable internal policies. 

QRT Paris SAS Compliance Team is responsible for the day-to-day operation of QRT Paris SAS 
conflicts of Interest framework and for advising employees on how to proceed when a potential 
conflict arises.  

 


	Conflict of Interest Management
	Commitment to Fair Treatment and Transparency
	Organisation and Prevention Measures
	Management of Conflicts
	Employee Responsibilities and Reporting


