Gender Equality Index 2025

(Index Egalité Hommes/Femmes)

Qube Research & Technologies Paris SAS

For 2025, Qube Research & Technologies Paris scored 81 out of 100 points, calculated as follows:
e Paygap between men and women: 31/40 points.
o Payraise gap between men and women: 20/20 points.
e Promotion gap between men and women: 15/15 points.
e Payraise after maternity leave: 15/15 points.

e Gender equality among the 10 highest salaries: 0/10 points.

At QRT, we are committed to equitable processes and consider it essential to our success. We
ensure compensation decisions are managed fairly based on an individual’s performance and
contributions.

As our company grows, this year, we were able to group populations by job category, resulting in
a more accurate reflection of our pay gap between men and women.

Note that many of the most highly paid roles in our industry require degrees in mathematics,
computer science, and technology—fields where women remain underrepresented. Through
our philanthropic initiatives, we are taking action by working with universities, schools and
foundations to promote maths and science education among students from underrepresented
backgrounds -particularly girls- and to support women pursuing their studies and careers in
STEM.

We strongly encourage women to explore the exciting work we do.
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