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At QRT, we are committed to equitable processes and consider it essential to our success. We
ensure compensation decisions are managed fairly based on an individual’s performance and
contributions. We regularly review our approach to reward to help ensure that pay decisions are
fair and consistent.

The UK Government requires companies with 250 or more employees to report their gender pay
gap figures on an annual basis. This includes publishing the differences in average hourly
wages, bonus payments, the proportion of men and women receiving bonuses and the
distribution across pay quartiles. The report focuses on aggregate and average pay figures
between men and women, regardless of role, experience, contribution, tenure, or any other
variable.

It’s important to note that the gender pay gap is not the same as equal pay. Equal pay - paying
people who do the same work equally - is a legal requirement, and we take that responsibility
seriously. The gender pay gap data, however, reflects the distribution of men and women
across the organisation in different roles and, in particular, in senior and specialist roles.

Many of the most highly paid roles in our industry require degrees in mathematics, computer
science, and technology - fields where women remain underrepresented. We are taking action
by working with universities, schools and foundations to promote maths and science education
among students from underrepresented backgrounds, particularly girls, and to support women
in pursuing studies and careers in STEM. We strongly encourage women to explore the exciting
work we do.

| confirm that the information and data in this report are accurate and in line with the
requirements of the Gender Pay Gap Reporting Regulations.

Yann Guillou, Global Head of Human Resources
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2025 Gender Pay Gap Summary

Median and mean pay and bonus gap (based on (male average pay — female average pay)/male
average pay):

Median Mean
Base Pay Gap 18% 21%
Bonus Pay Gap 21% 65%

The proportion of female and male employees who received a bonus:

Female Male

87% 88%

The proportion of female and male employees in each hourly pay quartile:

Female Male
Lower quartile 34% 66 %
Lower middle quartile 13% 87%
Upper middle quartile 17% 83%
Upper quartile 11% 89%
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