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A message from the CEO  

“   From inception QRT has been governed by key 
investment and management principles. Building a 
sustainable business for the long-term is not only 
about delivering returns but also about people 
and purpose. QRT’s ESG commitments reflect our 
conviction that we can contribute to making the 
world a better place and protect our common good.”

 Pierre-Yves Morlat, CEO and Co-Founder 



qube research & technologies - ESG Report 

The role of corporates in society has increasingly become a focus of attention for investors, 
consumers and other stakeholders. Opportunities and risks associated with environmental, 
social and governance (ESG) issues are often linked to strategic and operational issues that 
are critical to the long-term value creation of companies. This ranges from climate change, 
impacts to workplace diversity, executive compensation and board compositions. 

Whilst at Qube Research & Technologies (“QRT”) our aim is to fulfil our fiduciary duty and 
provide strong risk adjusted returns from an investment perspective, we are committed to 
and believe that identifying ESG issues and incorporating them into our corporate strategy is 
fundamental to long-term success and allows us to manage the risks our operations have on 
investors, customers, employees and communities. 

This policy establishes a reference framework to guide and strengthen our sustainability 
efforts and to commit to socially responsible behaviour regardless of where we operate. 
When measuring sustainability and the ethical impact of our company, we consider three 
main ESG factors and key issues: 

Environmental Social Governance 

Issues related to quality 
and functioning of natural 
environment and natural 
systems

Issues related to 
rights, well-being and 
interests of people and 
communities

Issues related to 
governance of companies 
and other investee 
entities

• Climate Change

•  Eco and resource 
efficiency

• Waste and pollution

• Biodiversity

• Resource depletion

•  Labour rights and 
conditions

• Health and safety 

• Treatment of customers

• Diversity 

•  Supply chain 
management

• Regulation

•  Anti-bribery & 
corruption measures

• Business ethics

•  Transparency & 
accountability

•  Board composition and 
independence
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Our Principles & Commitments 

Incorporating ESG issues into the way we manage our company is integral to our long-term 
success and to that of our investors. We endeavour to live up to our responsibilities to the 
environment, society and stakeholders by being a responsible corporate citizen with a strict 
governance framework, by reducing our environmental footprint and making a positive 
impact on the communities we work and live in.

Respect for the internationally proclaimed human rights principle

We acknowledge the UN Global Impact and United Nations Environment Program Financial 
Initiative (UNEPFI).

Equal opportunities, independent of gender, race, religion, age or disability

We are an equal opportunity employer who welcomes diversity and considers it essential to 
success. 

Working conditions that meet the health and safety rules

We aim to protect our staff by adhering to health and safety rules, and by providing an 
inclusive workplace.

Strong governance practices

We operate a business model with a strict governance structure and clear accountability. We 
promote safety and fair dealing, respect towards our employees and investors,

Environmental responsibility

We recognise the need to protect the natural environment and endeavour to do our part to 
reduce waste, conserve energy and reduce our carbon footprint.

Philanthropy

We give back to the community we work and live in by supporting charitable organizations.
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ENVIRONMENTAL 

The diligent management and protection of natural resources is of great importance to QRT. 
Our initiatives to protect the natural environment include reducing waste, conserving energy 
and reducing our carbon footprint. 

Our main global offices: 

• Are equipped with sensor-based lights.

• Are equipped with sensor-based or automatic water taps. 

• Engage in plastic and paper waste recycling.

All premises are fully equipped with durable, re-usable and non-plastic kitchenware.

When procuring new office space, we consider the building’s environmental footprint. In 2021 
our London office moved to a new building which procures 100% REGO backed electricity 
(Renewable Energy Guarantee of Origin) and diverts 100% of waste from landfills. In late 
2023, the London office will move to a new office that will be fully ESG compliant, utilising 
recycled materials and environmentally conscious methods of construction. 

Electronic document management has grown exponentially since the dawn of the COVID 
pandemic and is having a real, positive impact on the environment. We will continue to use 
electronic document management post the pandemic.

Cycle-to-work programs in our European offices promote an active and healthy life-style for 
our staff and reduce our carbon footprint. 

2021 was the inaugural year of QRT’s participation in international travel related CO2 
emissions offset programs. We use ClimateCare to purchase third-party verified and audited 
carbon credits to support social and environmental impact projects in the developing world. 
The projects are certified to the highest standards within the carbon market (Verified Carbon 
Standard or Gold Standard) ensuring that emissions reduction and social impact are real  
and verified.
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SOCIAL 

QRT is an equal opportunity employer. We welcome diversity and consider it essential to our 
success. Alongside professional integrity, the core ethos of QRT is collaboration and the firm 
empowers employees to work together to achieve collective success. 

The diversity of our work force is testament to our approach to inclusion. Across our four 
global offices, we employ people from more than 25 different nationalities, bringing cultural 
diversity and a multitude of viewpoints to the workplace. We believe in diversity at all ranks 
within the organization and are proud that our Board of Directors has a female to male 
representation ratio of 33% at the executive board member level. 

The firm’s deferred compensation plan brings alignment of interest and the opportunity  
for long-term wealth creation for both external investors and staff. The plan provides 
employees with exposure to the performance of the funds managed by QRT and broad 
participation (more than 30% of global staff have exposure) underlines the firm’s  
commitment to its work force.

We encourage our staff to give back to the community by supporting QRT’s selected 
charities with monetary donations and dedicating time. The firm matches charitable 
donations. Since the creation of the company, employees have supported charities ranging 
from a focus on child education, healthcare & hunger, homelessness and COVID. During the 
height of the COVID pandemic in Europe when most staff were working from home, the firm 
organized sport challenges encouraging staff to remain physically and mentally healthy, and 
to raise money for charity.

At the firm level, we are sponsoring university stipends for students from underprivileged 
backgrounds in the UK and France, with the French program specifically targeting female 
engineering students. 

The QRT Foundation was established in early 2023, further strengthening our commitment  
to philanthropy.
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GOVERNANCE 

At QRT, we have a robust global governance framework spearheaded by the QRT Board of 
Directors. The Board are responsible for setting, executing and communicating the strategic 
development of the firm, ensuring the firm is run in a compliant manner with appropriate 
risk management, has adequate financial and non-financial resources and provides direction 
for and challenge to management. The Board is ultimately responsible for the management 
of conflict of interests, promotion of the right corporate culture and remuneration. It is 
supported by global committees and the compliance function to ensure implementation of 
the firm’s ethos, practices and controls across its global offices. 

The Global Compliance Manual constitutes the blue-print for QRT’s business operations and 
is a practical guide to the legal and regulatory requirements applicable to the firm. It covers 
aspects ranging from market abuse and financial crime to conduct of business, training and 
competence and personal account dealing. 

Governance 
Committee

Valuation Committee
Disciplinary, Conduct 

& Compensation 
Committee

Risk Committee

IR & Data Committee
Best Execution 

Committee

Investment 
Committee

QRT Board of 
Directors
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A selection of the codes and programs contained in the Manual include the Code of  
Conduct that sets out clear rules and expectations for employees to conduct their jobs with 
the highest ethical integrity, skill, care and diligence, the firm’s Whistle-Blower program that 
sets out procedures via which staff can report their concerns and clearly identifies QRT’s 
Whistleblowing Champions, and a dedicated Anti-Bribery policy that lays out the controls to 
prevent bribery taking place.

QRT is committed to providing an equal employment opportunity to all employees and 
does not tolerate any discriminatory acts. The Equal Employment and Dignity at Work 
policy sets forth the standards for all employment related decisions, such as hiring, training 
and development, compensation, promotion, benefits, disciplinary action and termination 
and describes that such decisions must be solely made on the basis of an individual’s 
qualifications, performance and behaviour or other legitimate business considerations. 
Furthermore, QRT is committed to maintaining an environment in which all members of the 
workplace treat all other members of the workplace at all times with dignity, consideration 
and respect and strictly prohibits all discriminatory practices, harassment and bullying.

All members of staff receive a detailed introduction to the firm’s manual at inception and 
refresher training throughout their employment to facilitate the continued promotion of the 
right corporate culture. The Disciplinary and Conduct Committee is the ultimate point of 
escalation for staff who fail to meet these expectations. 

Governance and Monitoring of the ESG Policy

The development and implementation of the ESG policy, as well as strategic initiatives in  
line with the assessment of QRT’s ESG risk and opportunities, is the ultimate responsibility  
of and is led by the QRT Board of Directors. QRT regularly reports on its degree of progress 
in compliance with the ESG policy and strategy to the Executive Management team and  
the Board. 
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